




Key Selec�on Criteria: 
Senior Industrial Officer (Level 8) 
 
Posi�on Summary 
 
As part of the Division Industrial Team, the Senior Industrial Officer provides strategic 
leadership in industrial maters of major importance to the union.  The role involves 
responsibility for complex and precedent-se�ng disputes, enforcement cases, and enterprise 
bargaining nego�a�ons.  
 
The Senior Industrial Officer offers high-level advice to elected officers, leads and mentors 
staff, and ensures consistency and quality in the union’s industrial work.  The posi�on also 
contributes to policy development and training. 
 
Essen�al Selec�on Criteria 
 

• Strong commitment to union values and substan�al leadership experience in unions, 
community organisa�ons, or similar advocacy se�ngs. 

• Experience and training equivalent to postgraduate qualifica�ons, with extensive 
experience in industrial rela�ons. A law degree and/or significant legal experience is 
highly regarded. 

• Demonstrated exper�se in leading strategically important industrial maters, including 
complex disputes, enforcement cases and enterprise bargaining nego�a�ons. 

• Extensive experience in advocacy before tribunals, including the Fair Work 
Commission, and in presen�ng detailed cases independently. 

• Established skills in high-level nego�a�on with employers, government and external 
bodies, and in providing authorita�ve advice on complex poli�cal, legal, industrial and 
organisa�onal issues. 

• Demonstrated ability to lead, mentor and coordinate a team of staff, including project 
management and support to ensure consistent quality of outcomes. 

• Proven ability to develop and implement industrial and policy strategies, and to 
contribute to policy development. 

• High-level communica�on skills, including experience in preparing submissions, 
reports, tribunal evidence, policy documents and external publica�ons. 

• Experience in delivering training and suppor�ng organisa�onal knowledge and 
development. 

• Broad knowledge of the higher educa�on sector, including the role, func�on and 
opera�on of universi�es. 

• Proficiency in the use of relevant so�ware, including membership so�ware and 
Microso� Office applica�ons. 

 
Performance Management 
 
The proba�on period will be 6 months. Work performance will be managed by the VIC Division 
Secretary. 
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